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FLAINE EKSVARD

Retoriker & Ledarskapstranare

Skalet till att jag jobbar mead
ledarskap och kommunikation
- Min mamma Dilza.
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ONODIGA MOTEN KOSTAR
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En arbetskultur av

MENTORSKAP
INTE ELITISM

"Nu ar du en diva.”
- Paul Ronge, min
mentor och van.
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nytimes The first sign that some of Twitter's 7500
employees had been laid off came when their email accounts
were shut off late Thursday. Yet they received no official
word about termination and some of their Slack accounts still
worked. In Twitter's offices in Ireland and Britain, employees
stayed up late waiting for the San Francisco headquarters to
Inform them of their job status. Some learned they were
unemployed in the middle of their night.

The cuts were so haphazard that at one late-night meeting
about the Twitter Blue subscription product, at least one
worker was locked out of the company’s systems during the

call, according to three people with knowledge of the
meeting and internal messages viewed by The New York
Times.

By early Friday, the scale of the layoffs by Elon Musk,
Twitter’'s new owner, was becoming clear: Roughly half of the
company's work force, or about 3,700 jobs, had been
eliminated, four people with knowledge of the matter said.
Rarely have layoffs this deep been made by a single
iIndividual at a tech company.

Tap the link in our bio for the full story.

: Shannon Raj Singh
@ShannonRSingh

Yesterday was my last day at Twitter:
the entire Human Rights team has been
cut from the company.

| am enormously proud of the work we
did to implement the UN Guiding
Principles on Business & Human
Rights, to protect those at-risk in global
conflicts & crises including Ethiopia,
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